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We greatly appreciate numerous corporate partnerships 
with Diya Foundation over the last 15 years. Your 

willingness to invest into the lives of our special people, has 
helped us create opportunities for their self-development, 
growth and employment. 

Goldman Sachs   Thomson Reuters   3M India Ltd   PMC Sierra   
Gokhuldas Images   Hotel Ajantha   Dell   Deloitte   Cisco   ANZ   
Amazon   Enviro Tech   Allied Enterprises   United Spirits Ltd   
Animika Studios   Himalaya Drug Co   Concern India Foundation   
Jhunjhunwala Foundation   Bagaria Education Trust   Give India   
Pro Vision India   Maria Seva Sangha   Orange County Resorts & 
Hotels Ltd   ITC Gardenia   OPUS   Chung Wah   Earthen Oven   All 
Saints Stores   Cecilian Choir   Quintiles
and many friends and well-wishers...

Thank You All!

“Concern India Foundation 
is indeed proud to be 
associated with Diya 
Foundation since 2010 and 
the support to the Sheltered 
workshop has ensured 
empowering differently abled 
with skills to face challenges 
of life. The association has 
been fruitful and Diya has 
exhibited professionalism, 
growth and commitment for 
the cause of the differently 
abled.”
Anita Mathew
Concern India Foundation

THANKS TO OUR 
VOLUNTEERS AND 
DONORS

“Liked the spirit here. 
Against all odds people are 
working and the dedication is 
awesome.” 

Rajkumar, Volunteer - Dell

“A life changing experience.” 

Mamatha, Volunteer - CISCO.



1999 
The first steps

2004 
New training initiatives 
in candle and chocolate 
making and induction 
of physically challenged 
persons as staff at Diya

2009
Furthering our reach 
through new partnerships 
and engagements with 
corporate volunteers

2014
Expanding our services 
and creating avenues 
for employment of the 
differently abled

WE HAVE MADE A 
GREAT START 

Diya Foundation was born out of the 
need to create a safe environment where 

intellectually challenged adults with a basic 
school program could move into and be prepared 
to meet life’s challenges through work and 
employment.

Maria Santamaria, a special educator and 
entrepreneur, began this venture with 3 
intellectually challenged trainees. Supported by 
family and friends and an initial investment of 
Rs. 3000.00, Diya Foundation was registered 
in Bangalore, Karnataka, as a charitable Trust 
in March 1999. Over the years around 100 
differently abled people have benefited from 
Diya’s training program.

In its fifteenth year Diya Foundation stands as 
a model for training and employment of people 
with special needs, preparing them with job 
skills and the ability to be self-dependent for the 
future.

Currently over 65 intellectually challenged 
adults avail Diya’s training and employment 
facilities. Diya operates out of a rented premise. 
Trainees are provided with transportation, given 
stipends while on training, receive help to access 
government schemes and engage in different 
activities within and outside Diya.



OUR TRAINING PROGRAM
Diya Foundation provides training to mild/ moderate intellectually challenged adults above 18 years of age. 
They undergo training at the Centre for six months to a year and pass through three phases. 

OUR GOAL IS TO ENCOURAGE THE DIFFERENTLY ABLED 
TO LOOK AFTER THEMSELVES, DEVELOP SKILLS FOR 
EMPLOYMENT AND EARN A LIVING.

1. Training in Daily Living/ Occupational Skills: 
Skills related to cleaning, cooking, washing, 
folding, budgeting and saving. 

2. Training in Social/ Personal Skills: Skills related 
to personal grooming/ hygiene, physical 
fitness, self-introduction, making friends, being 
responsible.



3. Training in Vocational/ Employability Skills: 
Skills related to attendance, punctuality, working 
with peers, following directions, accepting 
criticism, accepting authority. 

Vocational training at Diya Foundation 
is offered in Papier-Mâché and paper 
products, Candle making, Chocolate 
making, Computer data entry and 
Screen Printing.

Post training, Trainees join the sheltered 
workshop where they work under 
supervision and earn a stipend. 

NUMBER OF TRAINEES

INVESTMENTS ON TRAINING
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DIYA’S PROGRESS, 1999 -2014

“Since 1999, Diya has grown from 3 trainees 
to over 65 and from a starting donation of 
Rs.3000/- to Rs. 37,00,000/-. The journey has 
been one of immense patience, optimism and 
satisfaction. It has brought with it clarity and 
a sense of continued purpose to see an all round 
development  and support that brings to each 
trainee a sense of self esteem, self dependence 
and self worth. God has been with us in every 
high and low of this journey - our strength 
and our rock. As we look towards the future 
He gives us the courage to go beyond all our 
doubts and  disbeliefs to stretch ourselves into 
unknown waters.”
Maria S. Santamaria
CEO & Founder



GANESH AND ABHILASH: ICONS OF 
TEAM SPIRIT 

Ganesh and Abhilash are the perfect example of 
teamwork. Their task is to make paper bowls 

and lanterns and they work in harmony, helping each 
other and checking each other’s work. This is how 
their task progresses: First, they cut paper and apply 
gum, then stick paper on or around a mould. This 
is then released from the mould after the required 
thickness is achieved and allowed to dry. Finally, 
they clean the workspace with the satisfaction of 
having met their target for the day. These might look 
like simple tasks, but for our youngsters who face 
intellectual and physical challenges, mastering these 
steps are rather herculean. With encouragement 
from the Diya staff, they now complete their tasks 
with minimal supervision. Moreover, they have 
taken a new trainee Moses, under their wings and are 
mentoring him. It’s beautiful to watch the spirit of 
teamwork being passed on. 

DIVYA’S PAGES OF PROGRESS

Divya’s greatest strength is her ability to recognise 
numbers and letters of the alphabet. She 

joined Diya Foundation in 2011 and was enrolled 
for training in data-entry. She is now an efficient 
worker whose eyes are fixed on the computer screen, 
fingers moving deftly across the keyboard and her 
hand occasionally clutching the mouse to make 
adjustments. Divya meets her daily target of typing 
the number of pages assigned to her and strives to 
improve her skill. Her focus now is to increase her 
speed and achieve higher accuracy. Divya’s confidence 
soars with each page of success and progress. 

KRIPA*: ERASING THE PAST, 
SCRIPTING A NEW FUTURE

As a child, Kripa witnessed several traumatic 
events that scarred her childhood. She reached 

adulthood with support from the Baala Mane Trust. 
They brought her to Diya a few months ago and 
here she is being trained to do various chores in 
the Chocolate Unit. She is also picking up skills in 
housekeeping. Her inner self is being strengthened 
in a caring environment at Diya. Kripa is happy 

LEADING PRODUCTIVE 
LIVES ...

*name changed to protect privacy



DIYA’S VISION
To see individuals with a disability 
and their families alive with dignity 
and pride in the present and 
operating with love, respect and 
confidence in the future.

to be meaningfully engaged. As her confidence 
levels grow and work skills improve, Diya is 
working towards finding her a job placement in the 
housekeeping division of a corporate firm.

A HAPPY MOM

“My son Nigel is God’s special gift,” says 
Shirley Lemos, a single mother who 

undertook this arduous journey to ensure that her 
son’s life is meaningful. She spent hours training 
him in simple daily living skills and ensured that 
he went to school. Her search for a place where he 
could earn as an adult, brought her to Diya in 2008. 
She says, “Admitting Nigel into Diya’s training 
programmme was the best decision for his future. 
At Diya he discovered his skills in an encouraging 
environment. He is quite independent now and can 
look after himself. At home he helps with household 
chores and at work he has perfected skills in paper 
bag production and candle making. Each day as 
he shares the day’s experiences, I am proud that 
he is employed and able to utilize his time and 
talents effectively. Diya is an integral part of our 
life’s journey. May God’s blessings rest on Diya 
Foundation.”  

<<<  Photos: Top left to right, Clockwise
Ganesh, Abhilash and Moses
Shirley Lemos and her son Nigel
Divya

DIYA’S MISSION
To enrich the quality of life of 
differently abled adults by training 
them in vocational skills and 
empowering them to live a fulfilling 
and productive life;

To create awareness in society and 
engage in programmes that uphold 
and recognize the essential dignity 
and humanity of differently abled 
individuals.

WE BELIEVE
That every differently abled 
individual is trainable, to work and 
earn and be independent to the 
extent possible.

“I am impressed by the Diya 
Foundation initiatives, and their 
resolve to bring light into the lives 
of mentally challenged students.”

Ravindra Kumar, CISCO



OUR STAFF TEAM
Committed to Diya’s vision and mission is a dedicated Staff Team, abled and differently abled. Each one has 
contributed greatly to the success of our training program. They sincerely work through the challenges they 
face each day and strive hard to ensure the well-being and progress of each Trainee.



OUR CHALLENGES
GROWING OUR SERVICES: 
Over the next 5 years, Diya aims to expand its 
services and impact 250 – 300 differently abled 
people.

•	 Sheltered Employment: Introduce new work 
options and expand facilities in the sheltered 
workshop to train and employ more people.

•	 Supported Employment: For our Trainees 
who are ready to leave the Diya Foundation 
Sheltered Workshop and move into supported 
employment, opportunities are given in Diya 
Innovations Pvt. Ltd., where they earn a higher 
stipend when completing orders for its product 
line. 70% of the employees of Diya innovations 
are differently abled. A target of growing to 
20 employees in 3 years has been set. Diya 
Innovations creates and markets a range of 
unique hand crafted products.

•	 Competitive Employment: Our ultimate goal 
is to ensure employment opportunities for 
our Trainees within safe environments in the 
community. We plan to network with NGO’s 
and Corporates to identify placements in 
hotels, offices and other establishments. The 
challenge is to find simple, repetitive and 
achievable tasks. 

GROWING OUR INCOME: 
DIYA’S NEEDS:
•	 Rs. 45 lakh per annum to train 75 intellectually 

challenged adults.
•	 Rs. 3 crore towards the land and building fund.

FUND RAISING INITIATIVES FOR 2014-15:
•	 Participation at the TCS World 10K, 2014.
•	 A fund raising dinner (Oct 2014).
•	 Utilizing social media sites and fund raising 

NGO portals (Giveindia, HelpyourNGO, 
Letzchange etc.) to promote Diya Foundation. 

Join hands with Diya
 » Sponsor the training of an intellectually 
challenged adult at Rs. 5000/-per month 

 » Sponsor a permanent work space (14,000/-sq.
ft.) for Diya’s Trainees at Rs. 2500/-per sq.ft. 

 » Buy products made at Diya Innovations
 » Outsource job-works to Diya 
 » Employ differently abled people in your 
organisation

 » Collaborate with Diya on CSR Projects/
Activities

<<<  PHOTOS: TOP LEFT TO RIGHT, CLOCKWISE

Diya Administrators
Trainers, Recycling unit
Diya Innovations Team
Trainers, Computer unit



IDENTITY
Diya Foundation is a registered Trust under Income Tax Act 
of 1961 (Reg. # 386/98-99, 23 March 1999).
Diya is registered u/s 51, 52 of Persons with Disabilities 
Act, 1995 (Reg. # 87, 23 March 2011).
Diya is registered with Income Tax Dept. u/s 12A (Reg. # 
Trust/718/10A/2000-2001). 
Income Tax Permanent Account No: AAATD3446M

CREDIBILITY ALLIANCE
Diya is accredited to Credibility 
Alliance (CA) since May 2010. CA 
was established by the NGO sector 
to promote high standards of 
governance and transparency. Details 
on these two pages follow CA guidelines.

STAFF DETAILS (as on 31 March 2014)
(Five of the Vocational Centre Staff are Persons with 
Disabilities)

Paid full 
time

Paid Part 
time

Paid Consul-
tants

Volun-
teers

Male 7 0 0 >100

Female 5 1 0 >100

SALARY LEVELS (as on 31 March 2014)
(Gross salary plus benefits)

INR MALE FEMALE TOTAL

> 5000 2      0 2

<5000 - 10000 5 2 7

<10000 - 25000 0 3 3

<25000 - 35000 0 1 1

Total 7 6 13

BANKERS
• State Bank of India, #14, Yolee Mall, Pottery 

Road, Richards Town, Bangalore 560 005.
• Canara Bank, D’Costa Square, 98/1-2, Wheeler 

Road Extn. Cooke Town, Bangalore 560 005. 
• ICICI Bank, Cox Town, #55, Coles Road, Frazer 

Town, Bangalore 560 005.

AUDITORS
Shanthakumar & Co., 11/6, 1st Flr. Bowring Hospital 
Road, Bangalore 560 001

ACCOUNTABILITY AND TRANSPARENCY
• No remuneration, sitting fees or any other form 

of compensation was paid since inception of the 
Foundation, to any Board member.

• National or international travel by Staff or Board 
members – Nil

• CEO’s remuneration: Rs. 26,250 p.m.
• Remuneration of highest paid Staff: Rs. 10,500 p.m.
• Remuneration of lowest paid Staff: Rs. 2500 p.m.

ACHIEVEMENTS (2013-14)
• Diya was a Finalist at the I Volunteer Awards – 

Leader in Volunteer Engagement 2013, Mumbai.
• The Diya Foundation Logo is now a registered 

trademark.
• Our CEO successfully completed an MBA 

Certificate Course sponsored by Goldman Sachs 
in collaboration with ISB, Hyderabad.

• Creation of a Parent Support Group in which 
parents of our trainees meet regularly to share 
their challenges and successes.

•	 All	contributions	to	Diya	Foundation	are	exempt	from	Income	Tax	u/s	80G	Vide DIT (E) BLR/80G(R)/121/AAATD3446M/ 
X-441/2011-12 w.e.f.01-04-2011 until rescinded.

•	 Cheques to be drawn in favour of ‘DIYA	FOUNDATION.’
•	 Online Transfers: A/c Name: Diya	Foundation, A/c # 30867158934, IFSC #: SBIN0002263, State Bank of India, Richards Town 

Branch, Bangalore 560005.
•	 Donate through GiveIndia at – http://www.giveindia.org/m-885-diya-foundationdiya.aspx

GOVERNANCE
Details of Board Members (as on 31 March 2014)

Name Age Sex Position on Board Area of Competency Board Meetings 
attended

Marguerita Lobo 58 Female Managing Trustee Training Program Development 4/4

Gerald D’Souza 64 Male Secretary Human Resource Development 4/4

Rajan Narayanan 56 Male Treasurer Public Relations/ Fundraising 4/4

The Diya Foundation Board met four times in the FY April 2013- March 2014 on 21 June 2013, 15 October 
2013, 10 January 2014 and 28 March 2014. Minutes of the meetings were documented and circulated.
The Board approves programs, budgets, annual activity reports and audited financial statements. It ensures 
the organization’s compliance with laws and regulations.



Diya Foundation
Abridged Financial 
Statement  2013 - 2014

Complete audited statement of 
accounts available on request.

For Diya Foundation

Maria S. Santamaria

CEO & Founder

Balance Sheet as on 31 March 2014

Particulars 2013-2014 2012-2013

Rs. Lakh % Rs.Lakh %

Assets

Fixed assets 8 23 3 8

Investments 14 32 3 9

Loan disbursed 0 0 0 0

Deposits and Advances 7 16 19 52

Current assets 15 34 11 30

Income and Expenditure A/c Balance 0 0 0 0

Total 43  100.00 36 100

Liabilities

Corpus/ Endowment Fund 42 98 27 78

Earmarked Funds 4 9 4 11

Loans/ Borrowings 0 0 0 0

Current Liabilities and provisions 3 8 1 2

Income and Expenditure A/c -6 -15 3 9

Total 43 100 35 100

  

Particulars 2013-2014 2012-2013

Rs. Lakh %  Rs. Lakh %

Income

Self generated income 1 4 4 11

Indian sources 36 96 30 89

International sources 0 0 0 0

Total 37 100 34 100

Expenditure

Programme/ Activities 34 92 19 56

Public Education for Fund raising 2 0 1 0

Management 7 20 13 38

Total 43 112 32 94

Deficit/ Surplus -6 -12 1 6

Particulars 2013-2014 2012-2013

Rs.Lakh % Rs. Lakh %

Receipts

Opening Cash and Bank Balance 10 17 13 22

Donations Received/ Internal Revenue 36 59 29 49

Bank Interest 0 1 0 1

Others 14 23 17 28

Total 60 100 59 100

Payments

Direct Expenses 20 34 15 26

Indirect Expenses 2 4 9 15

Capital Expenditure 24 40 25 42

Closing Cash and Bank Balance 14 23 10 17

Total 60 100 59 100
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Receipts and Payments as on 31 March 2014

We have had a financially challenging 
year. While expenses on services have 
increased by 33%, we have ended with 
a deficit on income, of Rs.6 lakhs. In 
the coming year we must strengthen 
resource mobilization.



We urge you to be a part of our journey with the differently abled. 
Experience our belief that every time we bring self-esteem, self-dependence 
and pride to a differently abled person, we bring it into our lives as well.

We welcome visitors. Do call us to arrange a mutually convenient time.

Diya Foundation
Maria S. Santamaria, CEO
#112/147, Chikkatayappa Reddy Layout
Chelkere, Kalyan Nagar
Bangalore 560 043

Tel: 080 25430040
Mobile: + 91 9880052833
E-mail: sarah@diyafoundation.com
Website: www.diyafoundation-india.org

Diya Innovations
Suman John, CEO 
Mob: + 91 98860 13270
E-mail: suman.john@gmail.com 
Website: www.diya-innovations.com

READ MORE ABOUT US AT:  
http://ngos.giveindia.org/ngos/diya-foundation-diya/
http://www.thebetterindia.com/9237/diya-disability-different-abilities/
http://www.guidestarindia.org 
https://www.facebook.com/pages/DIYA-Foundation/
https://letzchange.org/nonprofits/diya-foundation/
All names and photographs used with consent
Cover Photo: Trainees at Diya
Content consultant: Murray Culshaw
Photography: Harinath (ProPhoto)
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